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Carlisle College Careers Education. Guidance and Skills Policy 

 
An effective college careers education and guidance programme will equip learners with the 

tools, knowledge and skills they need to navigate their careers opportunities and choices, 

providing an understanding of the world at work and the skills needed to succeed in it. Learners 

at Carlisle College will be encouraged and inspired to realise their ambitions through our core 

vision, to unlock potential through learning. This policy sets out Carlisle College’s commitment to 

providing students with the knowledge, inspiration and ability to take ownership of their own 

career action plans which will enable them to succeed in their chosen career paths. 

Delivery of IAG refers to: 

Information – Accurate, up-to-date, facts and data about: personal and lifestyle issues, learning 

and career opportunities, progression routes and choices, where to find help and advice and how 

to access it.  

Advice – Experienced staff available to support learners to understand and interpret relevant 

information and how it can be applied to their own situation. 

Guidance – Impartial guidance and specialist support to build upon the information and advice 

provided to help learners to understand themselves and their needs, confront barriers, resolve 

conflicts, develop new perspectives, make progress and work towards realistic goals whilst 

raising aspirations of learners.  

High quality information, advice and guidance should help learners to:

 understand their options and different paths to work, to plan the steps they need to 

take, and to get from where they are to where they want to go; 

 be inspired about new opportunities they might not have known about (or that might 

not exist yet), or thought they could not achieve; 

 understand their own knowledge and skills and how they can be used in the workplace; 

 get, hold and progress in a job, whatever their age, ability or background;  

 increase the amount they earn across their working lives;  

 improve their well-being through doing a job they are good at and enjoy.  
 
Aims and Objectives 
 
Carlisle College is committed to providing impartial, high quality careers education, information, 

advice and guidance that enables learners and potential learners to make well informed decisions 

to plan and manage their progression through learning and work. To achieve the college aim, the 

Eight Gatsby Benchmarks will be at the core of our provision and will be applied appropriately 

across all levels of study: 
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Careers Education Programme  
 
The College’s Career Programme (see section 5) will be integrated into study programmes and it 
will include activities that will:  

 Develop the learner through careers, employability and enterprises activities  

 Provide opportunities to learn more about labour market and the world of work  

 Raise awareness of opportunities to enhance learners prospects like volunteering  

 Provide advice on options including higher educations, apprenticeships, courses and 
employment  

 
The Careers programme will delivered in curriculum and/or as group tutorials with access to 
Careers Advisors with individualised supporting interventions. The programme will be published 
on the Carlisle College website for learners and parents/carers and other stakeholders to view.  
 
Resources  

Carlisle College has relevant, up-to-date information in a range of media formats according to 

the appropriate needs of learners. Learners have access to ICT facilitates, including career 

software and the internet. Specialist support is available for individuals with learning difficulties 

and/or disabilities. Additional information sources include participation in local events and 

activities, and work with employers, businesses and other organisations. The college works 

closely with local employers and welcomes external speakers and industry professionals to share 

their knowledge and experience with learners. 

Equality and Diversity  

It is paramount that all learners no matter what their background are able to build a rewarding 

career. Carlisle College will consciously work to prevent all forms of stereotyping in the advice 

and guidance provided, to ensure that learners from all backgrounds, gender and diversity 

groups, including those with special educational needs and disabilities, consider the widest 

possible range of careers. We will actively challenge perceptions and raise aspirations so that 

subject and career choices are free from bias and learners look beyond their immediate 

environment to new and exciting possibilities. 

Support for Young People with Special Educational Needs or Disabilities  

The College has high aspirations for all young people, including those with special educational 

needs (SEN) and disabilities. We aim to raise the careers aspirations of our learners and to 

broaden their employment horizons and support them in preparing for the next phase of 

education or training and beyond that. Young people with SEN or disabilities have access to 

impartial advice about all of the education, training and employment opportunities that are on 

offer, including specialist provision.  
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External Partnerships and Networks   

The college works in collaboration with a range of partners to assist in the delivery of CEAIG and 

Labour Market Information, including local and national employers, local authorities, education 

institutions, training providers and local and national services 
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Careers Leader 

Carlisle College has a Careers Leader who has responsibility for the operational delivery of the 

college’s careers programme and whom reports directly to the Strategic Careers Leader, Andy 

Dodds, Director of Business Development & Marketing who, as a member of the Executive 

Leadership Team, is responsible for the strategic direction and has overall responsibility for the 

careers porgramme. 

 Andy Dodds 
 adodds@carlisle.ac.uk 
 01228 822758 
 
Enterprise Advisors  

In association with the Careers & Enterprise company, a senior business volunteer, known as an 
Enterprise Adviser, has partnered with Carlisle College to support the development of an 
effective careers programme drawing on their knowledge of the local business landscape. The 
Enterprise Adviser for Carlisle College is Alan Wilson, Engineering Manager UK at Pirelli Tyres. 
 
Monitoring, Evaluation and Review  
 
The impact of the careers programme is monitored and evaluated through self-assessment and 

learner voice processes to ensure the delivery of high quality outcomes and destinations for 

learners. A successful careers guidance programme will be reflected in higher numbers of 

learners progressing to positive destinations such as apprenticeships, technical routes, higher 

education or employment. Destination measures provide clear and comparable information on 

the success of the careers programme in helping learners.  The careers programme will be 

reviewed on an annual basis with feedback from stakeholder groups to inform the evaluation of 

effectiveness. 
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